
Wellness Programs 

Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 

 _____________________________________   _____________________________________   _____________________________________ 

 _____________________________________   _____________________________________   _____________________________________ 

Manager/Supervisor’s Signature: _________________________________________________________________________________ 

Employee Signatures: (continue on back of sheet if necessary) 

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 

Company Name: _________________________________________ Work Site Location: ______________________________________ 

Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 

Can you answer these questions about your companies well-

ness program?  

 Does your company have wellness initiatives in place? 

 Are wellness programs or incentives offered through your 

companies health insurance provider? 

 Are wellness programs or resources available in your com-

munity? 

Wellness is defined as the combination of good physical and 

mental health maintained by proper diet, exercise, lifestyle 

choices, and health habits. You may not think there is a link to 

wellness and workplace safety however poor health can lead to workplace injuries, significantly increased injury costs, 

and has an impact negatively on productivity and quality.  

The list below provides a few positive impact wellness can have on safety: 

 Strength, endurance, and coordination can all be enhanced. 

 Focus, precision, and alertness can all be enhanced. 

 Lower absenteeism and lateness due to illness. 

 Lower short term and log term disability due to chronic disease. 

So, how can you achieve a safer and healthier workplace? Here are a few ideas. Can you think of any more? 

 Establish a wellness committee to promote wellness initiatives. 

 Take breaks throughout the day to move and stretch. 

 Establish a walking group. 

 Organize wellness competitions such as a Biggest Loser group or physical activity challenges.  
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