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EMERGENCY EXITS Train. Protect. Prevent,

Emergency exit doors depend on the size and number of employees at the workplace. The building
code requirement for a workplace is bigger than residential house, so workplaces must have at least
two emergency exits. Emergency exits routes should not be close to each other. They must be perma-
nent and large enough to evacuate the people in the building. Exits must lead the people outside or to a
street or open space with access to outside. This cannot be blocked, it must have an emergency exit
sign, and it must always be open. Workplaces, industrial buildings, and schools must have fire drills to
practice using emergency exits. Emergency exit routes must have fire resistance materials according to
the size of the building. OSHA ‘s safety standard requires all workplaces have a written Emergency
Action Plan (EAP) and training system. The EAP should include procedures for reporting emergen-
cies, evacuation, alarm system, and names of the employees involved in the evacuation procedure. All
employees should be educated and trained for emergency evacuation at the workplace.
Emergency Exits:

Should not be less than 28 inches wide.

Must have adequate light.

Must not be blocked or cluttered with materials and equipment.

Must have a visible exit sign.

There must also be a sign along the exit path indicating the direction for discharge.

Must be maintained during constructions, repairs, or renovation.

Doors must be self-closing and made of fire resistant material.

Routes must be a permanent part of the building.

In Addition:
Employees with special needs must be identified, as they may need help exiting the building.
Employees must be trained and educated on emergency evacuation procedures.

Work Site Review: Hazards/Safety Suggestions

Company Name: Work Site Location:

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (continue on back of sheet if necessary)

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that | have not suffered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature:

Disclaimer: The information and suggestions contained
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be col
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in these safety talks are believed to be reliable. However, the authors of the topics and the owners of this web site accept n responsibility for the correctness, sufficiency, or completeness of such information or
nstrued ions
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