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Job Safety Anal ysis— Hazard Knowled ge = Safe Pr ojects Train. Protect. Prevent.

Unfortunately, each day over 10 people will not

return home work in the United States of America

due to a workplace fatality. Thousands of others b ,
will be injured on the job. How do you help pre- =
vent injuries and fatali dihduct a daily job

safety analysis and review it with your crew prior N 4
to work beginning. ——

Most crew members scope of work doesn’t

change each day. However, a small change in Al
work elevall Bving outdoors from indoors, or i
simply changing projects may drasi &lly change

the hazards faced. By condul@ Bg the job safety -
analysis each day, you should be able to capture B
these changes and get everyone on your crew

aware of the hazards that they will face.

QR K

So, how does the job safety analysis work? ARached to this safel @u will Blblank pdf

that you can edit to best suit your needs. Each day, prior to work beginning, complete the form. Feel
free to call us if you have a hazard you aren’t sure about. Once you have idenBE B @l of the potenk
hazards for that day. You have to develop a plan for everyone to work safe. Luckily, most hazards

have several engineering controls or personal proteld Fe equipment designed specl d@lly for the

tasks you are tackling. Simply write out the steps to be taken to avoid the hazard. Have everyone sign

- B Rtkhey have the training to perform the tasks incident free, then get to work. At the end of the
day each worker should sign out, acknowledging that they completed the tasks safely and worked
incident free.

Performing a job safety analysis each day is a major key to safe projects and keeping your crew safe.
Make this a priority and you will be well on your way to a safe, producl@ B day, every day!

Work Site Review: Hazards/Safety Sugge® Ens

Company Name: Work Site Local@

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (conZ @ Fon back of sheet if necessary)

(My signature @ @sts and @sfny understanding of and agreement to comply with, all company safety policies and regul Bbns, and that | have not sullered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature

Disclaimer: The informE En and sugges® ned in h f tvt alks a b I ved to be reliable. However, the author: fth t p th fthsweb ite accept ni esponsibility for the ectness, sull Befcy, or completeness of such inform@ &n or
sugges? scontainedW|thinthesetopics.Th d lines do n d I tate, fd al regulall @s al dmut tb a bllt f or legal inter p tl[ f yOSHA egull B &

3557 Sprindale Rd. Suite E Clncmnatl, OH 45251 phone 877.209.9648 fax 513.297.2347 www.pasafety.com
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Job Safety Analysis Form

Supervisor {Print Name}:

Contractor:

Date:

Supervisor Signature:

Location of Work

Task Activity 1:

Potential Hazards
(For each step, list all potential hazards here)

Recommended Safe Job Procedures
(For each hazard, list safe procedures, PPE or tools needed here)

Task Activity 2: Potential Hazards Recommended Safe Job Procedures
(For each step, list all potential hazards here) (For each hazard, list safe procedures, PPE or tools needed here)
Task Activity 3: Potential Hazards Recommended Safe Job Procedures

(For each step, list all potential hazards here)

(For each hazard, list safe procedures, PPE or tools needed here)

A |Electrocution/Shock H |Hot Surfaces 0 |Excavations V  |Chemicals (MSDS Review)
B |Fall From Heights I [Pinch Points P |Lead Paint W |Restricted Access/Confined Space
C |Work Overhead J Flying Particles Q |Silica Dust X |Poor Lighting
D |[Lifting: Manual/Mechanical K [Vehicle Traffic R |Asbestos Y [Heat Stress/Cold Temperatures
E |Rough/Sharp Material L [Railway Traffic S | Poor Work Position Z |Compressed Air
F |Slippery/Uneven Surfaces M |Welding Fume T |Noise AA [Repetitive Motion
G |Machinery - Rotate/Moving N |Welding Arc U |Flammable Materials BB [Other:
FIRE PROTECTION PRECAUTIONS PPE NEEDED ENERGIZED EQUIPMENT SECURED
Fire Blankets N Y  |Face Shield N Y |Ground Fault Protection (GFCI) N Y
Welding Screens N Y |Safety Glasses N Y |Lock Out/Tag Out N Y
Flammables Removed N Y |Hearing Protection N Y |Electrical Tool/Cords Inspected N Y
Suitable Fire Extinguishers N Y [Gloves for Specific Hazard N Y |High Voltage Lines Identified N Y
LEL Measured N Y |Rubber Boots N Y |Hot Pipes Need Temp. insulation N Y
Trained Firewatcher Stationed N Y |Hard Hat N Y |[Cords/Leads/Hoses Elevated 7' N Y
PERMITS REQUIRED Fall Protection Equipment N Y |WORK PLATFORMS FOR TASK
Line Break N Y |Respiratory Protection N Y [Scaffold Needed/Inspected N Y
Confined Space Entry N Y |Foot/Metatarsal Guards N Y |JLG/Scissors Lift Inspected (Oper. Cert. N Y
Other N Y |safety Shower N Y |Ladders (Inspected & Secured) N Y
N Y Eye Wash N Y |Other N Y
INTERIOR CONTAINMENT Electrical Flash Gear N Y |[EXTERIOR CONTAINMENT
Signs Posted? N Y |Other N Y [30ft Perimeter and Signs Posted? N Y
Work Area Entrances Sealed? N Y |BARRICADES NEEDED 20ft All Doors and Windows Closed? N Y
6 ft Poly established to contain dust? N Y [ caution (Yellow) N Y |10ft Poly established to contain dust? N Y
HVAC System Off and Sealed? N Y | Danger (Red) N Y |Are all tools staged on containment area? N Y
Tack Pad and Runners in Place? N Y | Hard Barricade N Y |Within 10 ft of prop line? Vertical Cont.? N Y

NOTE ALL CREW MEMBERS MUST SIGN IN AND OUT ON THIS FORM

Crew Daily Sign In

Crew Daily Sign Out

| understand the safety precautions and have the training to perform this task

incident free.

| have worked safely today and have NOT been injured






		2018 Job Safety Analysis

		Pages from Nov 2016 Lead Renovator Forms
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ACCIDENT INVESTIGATIONS Train. Protect. Prevent,

An accident is an unexpected event that can cause injury and can occur at the workplace, or any
other place, due to human or machinery error. Accidents might be the result of a near miss, any
dangerous event, horseplay, work tools or equipment that were not inspected prior to use, poor
housekeeping practices, and improperly trained employees. In the case of accident, it is very im-
portant to focus on the root cause in order to prevent the accident from recurring in the future.
This should be part of the accident investigation and recording procedure. Accident investigations
must be comply with OSHA laws and regulations. Remember, safety training in accordance with
the OSHA requirement is key for a safe workplace.

Investigations Must be In Writing and Include the Following:
o Cost of damage
e Location of accident
e Photographs to document the location/scene of the accident
¢ Name of the witnesses
e All must be interviewed
e The cause of the accident
e List of probable causes
e Who or what is responsible
e Most probable cause must be determined
¢ What the normal condition was before the accident occurred
e How the accident happened
e Data must be analyzed
e Investigation must be recorded and saved
e The summary must include recommended action to prevent another recurrence of the accident in the fu-

ture

Work Site Review: Hazards/Safety Suggestions

Company Name: Work Site Location:

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (continue on back of sheet if necessary)

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that | have not suffered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature:

Disclaimer: The information and suggestions contained in these safety talks are believed to be reliable. However, the authors of the topics and the owners of this web site accept no legal responsibility for the correctness, sufficiency, or completeness of such information or
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations

4840 Business Center Way Cincinnati, OH 45246 phone 877.209.9648 fax 513.297.2347 www.pasafety.com
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EPA LEAD RENOVATOR CERTIFICATION—WHO REALLY NEEDS IT? Train. Protect. Prevent.

Lead poisoning is still a major problem in the United States of America. The Environmental Protection Agency esti-
mates that over 34 million homes still contain lead-based paint. Furthermore, our research indicates there are still sever-
al contractors who aren’t certified.

o : — Several types of contractors need to be certified. Furthermore, Landlords, and
THEXEAD=SAEE CERTIFIED GUI realtors should also be certified. The rule is very clear about what the require-

Ld.
i1\
"

[ \J Q \_/ \ ] ments are to work in houses and child-occupied facilities built before 1978. The
gJ 'V firm must be an EPA Certified Firm, and they must employ at least one certified
R ™ | renovator. In certain circumstances the Certified Renovator can train non-
( : certified workers on the job or in the classroom over several days. However, if
¥ the work is regulated by the HUD LSHR Rule then the training requirements

become much more stringent. On a job regulated by the HUD LSHR rule. The
only way you can train non-certified workers is if you are a Certified Renovator,
as well as a Lead Abatement Supervisor. Furthermore, you cannot leave the pro-
' ject if you train non-certified workers.

Does the EPA RRP rule apply in commercial buildings?

The only time the EPA RRP rule applies in a commercial building is if that
building is a child-occupied facility. Any building is a child-occupied facility if a
child under 6 will be there for more than 3 hours in a day, 6 hours in a week, or
60 hours per year.

Even if you are just replacing shower doors in an old house. It only takes one
gram of lead-based paint dust to contaminate a three thousand square foot envi-
ronment. That is the amount of sugar in a packet you would add to tea or coffee. So, who really needs to be certified?
Anyone working in houses and child-occupied facilities built prior to 19787

We conduct EPA RRP Lead Renovator Initial and Refresher Training Courses in over 30 states. We enjoy traveling and
can hold a course at your location, facility, or conference center. To register for training dial 877-209-9648 or email
sales@pasafety.com.

Can anyone discuss a job where they worked lead-safe? If so, what was it?

Work Site Review: Hazards/Safety Suggestions

Company Name: Work Site Location:

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (continue on back of sheet if necessary)

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that | have not suffered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature:

Disclaimer: The information and suggestions contained in these safety talks are believed to be reliable. However, the authors of the topics and the owners of this web site accept no legal responsibility for the correctness, sufficiency, or completeness of such information or
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations

4840 Business Center Way Cincinnati, OH 45246 phone 877.209.9648 fax 513.297.2347 www.pasafety.com
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MACHINE GUARDING Train. Protect. Prevent,

On OSHA’s Radar
Machine guarding is the ninth most cited infraction from OSHA in the year
2015. Machine guards are put in place to defend an employee against ma-

chine operation hazards. To modify or to remove a guard is a hazardous e "

work condition, and is unacceptable. According to OSHA this is also the rea-

son for over 18,000 amputations, lacerations, and abrasions, as well as over C et "'ﬁ 5

800 deaths. Often times people do not report or record these accidents as +11 3‘7 4 :
OSHA requires, so these numbers may be lower than how many people were ' \o® :;_"-' - !
actually injured by incorrect machine - ’:h _"‘ ‘_*, ¥ii3%
guarding. G _— i-,’k ;_’-
How Should | Work With Machine Guards? - — .

Never under any circumstance remove a guard when using a machine.
Always report missing or damaged guards. If a guard is damaged while working make sure to shut down the machine
and have a qualified person inspect it. That guard may need to be replaced before you are able to perform work
safely. The original guard from the manufacturer must be left on the machine and not altered in anyway.

Hazards associated with guard removal or modification:

Will expose an open blade that could injure a person.

¢ Inthe event that a grinding wheel fails, or a cutting device fails, it could projectile towards the operator.
e Possible amputation may occur.

e Itisan OSHA violation.

e Puts the operator, as well as people working nearby that person, at risk.

Can anyone contribute a time that machine guarding was involved in your work? Can anyone recall a near miss or
accident that could’ve been prevented?

Work Site Review: Hazards/Safety Suggestions

Company Name: Work Site Location:

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (continue on back of sheet if necessary)

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that | have not suffered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature:

Disclaimer: The information and suggestions contained in these safety talks are believed to be reliable. However, the authors of the topics and the owners of this web site accept no legal responsibility for the correctness, sufficiency, or completeness of such information or
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations

3557 Sprindale Rd. Suite E Cincinnati, OH 45251 phone 877.209.9648 fax 513.297.2347 www.pasafety.com
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OSHA REPORTABLE Train. Protect. Prevent,

Everyday we strive to create work environments free from accidents and inju-
ries. Unfortunately, accidents and injuries happen despite our best efforts.
Knowing what to report and what not to report is crucial in maintaining compli-
ance with OSHA.

What Types of Injuries Need to Be Reported?

A lot of people have questions about what type of accident is required to be
reported to OSHA. Any injury that goes beyond basic first aid, meaning if a
worker was injured and had to be admitted to the hospital overnight, this is
reportable. Once the employee is admitted for in-patient care at a hospital for
more than 24 hours the incident is now required to be reported. There are several scenarios to consider before reporting
an injury. We strongly recommend that you call us at 877-209-9648 if you have questions about reporting.

If a worker goes to see a doctor and the doctor says that the worker is fine and no prescriptions or work restrictions are
given, then this is no longer a reportable incident. Workers kept over night just for observation, may not be a reportable
incident.

A work related incident where there is an amputation involved must be reported to OSHA. There has been

clarification given on the loss of a finger tip, if the tip of the finger has been amputated in a work related incident it is re-
portable. It does not have to take bone off to be classified as an amputation, if unsure whether it is classified as an ampu-
tation seek a licensed physician’s opinion. Medical amputations due to damage must also be reported.

A worker that has been in an accident and has lost an eye, is reportable to OSHA. It is not reportable if the worker has lost
his or her sight however, if they are admitted to the hospital for that loss of sight it now becomes a reportable incident.

In the event of a workplace fatality OSHA requires that this be reported within 8 hours by phone, or in person to OSHA. A
reportable incident other than a fatality should be reported within 24 hours. Very soon OSHA will have the ability to sub-
mit this report via their website. Not reporting these items to OSHA can have legal consequences.

In conclusion there are incidents that will happen in the workplace that are reportable. If you are unsure still if
something is reportable please call us by dialing 877-209-9648 or email sales@pasafety.com.

Has anybody been on a job site where there was a reportable incident? What happened? Could it have been prevented?

Work Site Review: Hazards/Safety Suggestions

Company Name: Work Site Location:

Date: Start Time: Finish Time: Foreman/Supervisor:

Employee Signatures: (continue on back of sheet if necessary)

(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that | have not suffered, experienced , or sustained any recent job-related injury or illness)

Manager/Supervisor’s Signature:

Disclaimer: The information and suggestions contained in these safety talks are believed to be reliable. However, the authors of the topics and the owners of this web site accept no legal responsibility for the correctness, sufficiency, or completeness of such information or
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations
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Train. Protect. Prevent.

Weekly Safety Meeting
Instructions

HOW-TO CONDUCT A WEEKLY SAFETY MEETING

1. Hold the meeting on the job, preferably where everyone can
sit and relax.

2. Hold the meeting at the beginning of the shift, right after
lunch, or after a break.

3. Supervisors do not always have to lead the meeting. Encour-
age other employees in your group to lead a meeting. Task an
experienced employee or someone that just attended training
with presenting a topic that week.

4. Encourage as much employee participation as possible, yet
keep your meeting short. Ask questions about the topic to
generate discussion and get employees involved.

Weekly safety meetings have proved their worth by alerting
employees to workplace hazards, and by preventing accidents,
ilinesses and on-the-job injuries.

Disclaimer: The information and suggestions contained in these safety talks are believed to be reliable. However, the authors of the topics
and the owners of this web site accept no legal responsibility for the correctness, sufficiency, or completeness of such information or
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed
as a substitute for, or legal interpretation of, any OSHA regulations
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