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Dressing For Cold Weather 


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 


 _____________________________________   _____________________________________   _____________________________________  


 _____________________________________   _____________________________________   _____________________________________  


Manager/Supervisor’s Signature: _________________________________________________________________________________ 


Employee Signatures: (continue on back of sheet if necessary) 


(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 


Company Name: _________________________________________ Work Site Location: ______________________________________ 


Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 


There are lots of extra hazards associated with winter time. The most obvious is how darn cold it gets.  In order to stave 
off dropping temperatures and things like frostbite and hypothermia it’s important to dress in a way that keeps you 
warm.  However, wearing bulky jackets and double layers of socks can do more harm than good.  If you want to be able 
to move around without the extra effort, yet still be warm enough to work here are some guidelines to follow. 
 
Layers 
 
Layers are a good way to regulate heat, you can remove the outermost layer easily if you get too hot, and put it back on 
if you get cold again. Layers also reduce the need for thick and bulky clothing that can hinder your ability to 
work.  You should start with a light breathable base layer.  Long underwear/long johns, or any alpaca/merino wool shirt 
or form fitting pants work wonders for keeping you warm but wick sweat away so you don't leave moisture sitting on 
your skin.  On top of the base layer you'll want a small insulating layer.  Sometimes this layer is incorporated into the 
last layer which is the wind resistant outer shell. If using a winter jacket as an outer layer this may be all that you need 
over the base layer since most winter jackets have a nice liner built in.  If not a sweatshirt is great insulating layer be-
fore the wind breaker outer shell.  For legs sweatpants over the base layer are highly recommended with a pair of jeans 
or other wind breaking pants over top of them. 
 


Extremities 
 
If working in cold weather remember to wear gloves or mittens to keep your hands 
warm.  Gloves are advantageous for dexterity and are easier to operate machinery and 
tools with.  Mittens, although lacking in the ability to operate certain tools, are signifi-
cantly warmer than gloves.  Knowing this make sure you plan your clothing appropri-
ately.  Your feet, another extremity, are also incredibly important.  If possible, wear a 
single layer of socks, a good merino wool or synthetic sock of appropriate thickness is 
best since multiple layers of socks can become tight or force footwear to become 
tight.  This tightness can restrict blood flow and make your feet colder.  Avoid cotton 
socks as they tend to hold moisture on your feet.  Moisture from sweating can rapidly 
cool your feet and too much moisture can eventually cause your feet to become too 
cold after even light sweating.  Lastly remember to cover your head particularly your 
ears.  Heat can easily leave the body through your uppermost extremity, especially 
since your face is often exposed to the elements even if you wear a warm winter hat. 
 
ProActive Safety Services was established in 2009. We specialize in workplace safety 
training, staffing, inspections, and consulting. If you have any questions, please call us 


by dialing 877-209-9648 or email SALES@PASAFETY.COM 


Work Site Review:  Hazards/Safety Suggestions 
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Protecting Yourself Around Silica Dust 


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 


 _____________________________________   _____________________________________   _____________________________________  


 _____________________________________   _____________________________________   _____________________________________  


Manager/Supervisor’s Signature: _________________________________________________________________________________ 


Employee Signatures: (continue on back of sheet if necessary) 


(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 


Company Name: _________________________________________ Work Site Location: ______________________________________ 


Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 


Silica dust is one of the most hazardous elements you will face when you are 
working on construction projects and in some manufacturing facilities. With 
the Occupational Health and Safety Administration implementing a new silica 
policy it is vital to understand how to protect yourself and your co-workers 
when working around Silica.  


Silica is a chemical element that is a hard and brittle crystalline solid, with a 
blue grey metallic luster.  It is the 8th most common element in the universe 
by mass. It is most widely distributed in dust, sands, planetoids, and planets as 
various forms of silicon dioxide, or silicates. Over 90% of the Earth’s crust is 
composed of silicate minerals, making silicon the second most abundant ele-
ment in the earths crust.  


Uses of silica include industrial construction with clays, silica sand, and stone.  Silicates are used in Portland cement 
for mortar and stucco, and mixed with silica sand and gravel to make concrete for walkways, roads, and foundations. 
Silica is also used in white wear ceramics which include: porcelain, and traditional quartz based soda lime glass, and 
other specialty glasses.  


So how do you protect yourself and your co-workers when working around silica?   


1. Establish and implement a written exposure control plan that identifies tasks that involve exposure and methods 
used to protect workers, including procedures to restrict access to work areas where high exposures may occur. 


2. Designate a competent person to implement the written exposure control plan. 


3. Restrict housekeeping practices that expose workers to silica where feasible alternatives are available. 


4. Offer medical exams that include chest X-rays and lung function tests every three years for workers who are ex-
posed and wear a respirator for more than 30 days per year.  


5. Train workers on work operations that result in silica exposure and ways to limit exposure.  


6. Keep records of medical exams, exposure measurements, and objective data.  


Be a leader and set the example of following the proper work procedures when you will be working around or cre-
ating silica dust.  
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Safety Orientation—Set Your Safety Standards 


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 


 _____________________________________   _____________________________________   _____________________________________  


 _____________________________________   _____________________________________   _____________________________________  


Manager/Supervisor’s Signature: _________________________________________________________________________________ 


Employee Signatures: (continue on back of sheet if necessary) 


(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 


Company Name: _________________________________________ Work Site Location: ______________________________________ 


Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 


We have meet with thousands of companies since starting proActive Safety Services in 2009. I have always been 
amazed by how many of the companies we meet with didn’t have a safety orientation for people they were putting in 
harm’s way. 
 
Why is a safety orientation so important? 
There are legal obligations that must be meet prior to assigning people to safety sensitive tasks. Furthermore, the chanc-
es of accidents and injuries increase dramatically during the first six 
months of employment. That means that your employees are more likely 
to get injured during their first 180 days on the job. In addition, over half 
of the time there is an accident or injury the person who was injured did-
n’t have the proper training or personal protective equipment that would 
have prevented the incident.  
During the safety orientation you must set your safety standards. We high-
ly recommend that a management leader, owner, or even the company 
president attend every safety orientation. The message that un safe work 
will not be tolerated and a number to call to report it is crucial. Your 
workers need to understand that the leaders of the company want every 
job to be completed in a safe manner. Not just the jobs, that the General 
Contractor or Construction Manager requires it.  
Unfortunately, there is a segment of workers who actively fake accidents and injuries. With the high cost of worker’s 
compensation costs and the potential cost of litigating claims arising from accidents and injuries it is essential that you 
do everything you can to prevent accidents and injuries from happening. Having a safety orientation program that en-
sures your workers are introduced to the hazards they will encounter is vital to preventing accidents and injuries.  
 
How long should the safety orientation last? 
The length of your safety orientation will depend on the number of hazards and procedures that must be reviewed. Also, 
how your safety training program is structured will play into this. For instance, if your company requires a 30 Hour 
OSHA Outreach Training prior to employment. The length of the orientation could be much less depending on the com-
plexity of the position.  
 
What is the most important part of the safety orientation? 
This is a tough question, however if I must choose, a job title specific job safety analysis review is the most important. 
It is difficult to know how to avoid a hazard if you don’t know it exists.  
How would you rate the safety orientation program at your company? Could it be improved? If so, how? 
If you need assistance establishing a safety orientation program, please contact us by dialing 877-209-9648 or email 
sales@pasafety.com. 
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Tree Stand Safety 


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 


 _____________________________________   _____________________________________   _____________________________________  


 _____________________________________   _____________________________________   _____________________________________  


Manager/Supervisor’s Signature: _________________________________________________________________________________ 


Employee Signatures: (continue on back of sheet if necessary) 


(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 


Company Name: _________________________________________ Work Site Location: ______________________________________ 


Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 


Over the past five years there has been 170 hunting accident re-
ports filed in Indiana by the Division of Law Enforcement.  Over 
61% (105) of them involved falls from tree stands.  Falls from any 
height can cause serious injury, including death.  It is vital that you 
prepare a fall protection plan before being exposed to any height 
over 4 feet.  


Climbing trees is something we all did as kids and surely some of us 
still enjoy the practice today.   Very few of the 105 people that 
were injured by falls were wearing any fall protection.  Studies 
show that only 50% of tree stand hunters wear any type of fall pro-
tection.  Also, over 30% of people who use tree stands will be in-
volved in an accident at some point in there hunting career.  If you 
assume that 50% of the people that wear fall protection, will most likely not be involved in an accident.  That would 
leave 50% of the people not wearing fall protection a 60% chance of being involved in an accident.  Your odds of being 
in accident hunting unprotected in tree stands are greater than 50% over your hunting career!   


The U.S. Fish & Wildlife Service offers the following tree stand tips: 


Know your equipment. 
Select the right tree for your stand. 
Wear a full body harness that you attach to the tree before your begin climbing! 
Keep three points of contact while climbing. 
When using a platform stand, be sure to climb higher than the platform.  This will allow you to step down onto the 
platform giving you the opportunity to test your balance.  
Use a haul line to raise and lower your firearm.   
Be sure that your firearms are unloaded when attaching to the load line.   
Be sure to cover broadhead arrows before raising or lowering with a bow. 
Don’t take chances while enjoying hunting in tree stands!  #safetysaves 


Can anyone share a personal experience about a tree stand accident?  What was the final outcome? 


In closing tree stands can be dangerous, please take the time to update your hunting equipment with the latest fall 
protection gear.   Be a safety leader and suggest fall protection to your hunting buddies as well.  
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HOW-TO CONDUCT A WEEKLY SAFETY MEETING 
 


1. Hold the meeting on the job, preferably where everyone can 
sit and relax.  


2. Hold the meeting at the beginning of the shift, right after 
lunch, or after a break.  


3. Supervisors do not always have to lead the meeting. Encour-
age other employees in your group to lead a meeting. Task an 
experienced employee or someone that just attended training 
with presenting a topic that week.  


4. Encourage as much employee participation as possible, yet 
keep your meeting short. Ask questions about the topic to 
generate discussion and get employees involved.  


Weekly safety meetings have proved their worth by alerting  
employees to workplace hazards, and by preventing accidents,        


illnesses and on-the-job injuries.  


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics 
and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or       
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed 
as a substitute for, or legal interpretation of, any OSHA regulations 
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Where is Your SDS Binder? 


Disclaimer:  The information and suggestions contained in these safety talks are believed to be reliable.  However, the authors of the topics and the owners of this web site accept no legal   responsibility for the correctness, sufficiency, or completeness of such information or 
suggestions contained within these topics. These guidelines do not super cede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations 


 _____________________________________   _____________________________________   _____________________________________ 


 _____________________________________   _____________________________________   _____________________________________ 


Manager/Supervisor’s Signature: _________________________________________________________________________________ 


Employee Signatures: (continue on back of sheet if necessary) 


(My signature attests and verifies my understanding of and agreement to comply with, all company safety policies and regulations, and that I have not suffered, experienced , or sustained any recent job-related injury or illness) 


Company Name: _________________________________________ Work Site Location: ______________________________________ 


Date: _________ Start Time: __________Finish Time: ___________ Foreman/Supervisor: _____________________________________ 


Where is your SDS Binder? It has been my experience over the years 
that people like “low hanging fruit”. One of these low hanging pieces of 
fruit that OSHA inspectors like to pluck is asking workers where the Safe-
ty Data Sheet Binder is. If you or your workers don’t know where it is, 
most likely, you will be facing a fine.  


If you put OSHA and the fines aside, and think about this for a second, 
you will quickly realize that it is your duty to ensure everyone knows the 
chemicals that are at the work site. Chemicals can have immediate side 
effects, or long term side effects. Some of these ailments cannot be 
cured so it is crucial that everyone knows where the SDS binder is.  


Why is the SDS binder so important? It is simple, the Safety Data Sheets 
contain the hazards associated to each chemical, what the recommend-
ed protective measures are, and treatment options if there is an inci-
dent or exposure. The design of the binder is to give you and your em-
ployees a quick reference to be able to complete the task safely.   


What do you have to do? Each year you need to hold a training session where you review where the 
binder is located, how to read the safety data sheets, and who to ask questions to should they have 
them. Once everyone knows how to read the sheets, and knows where the binder is located. Theo-
retically, everyone should be able to avoid any of the toxic effects of the chemical. 


Do you know where your SDS binder is? What is your process to identify new chemicals? How do you 
ensure that all of the chemicals Safety Data Sheets are added to your binder?  


Answering the above questions and putting together a process to get any new chemicals added are 
two keys to have a successful hazard communication program. You can read more about OSHA’s haz-
ard communication requirement by clicking here.  
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